
A Guide to HUCSC Internal Elections
The HUCSC uses an internal election process to select the Vice President Finance & Administration and the 
Vice President Communications. As these roles demand specific skillsets the elections demand more of an 
interview process than an at-large election. 

Step 1: Read the elections policy, found at http://www.myhuron.ca/documents

Step 2: Research the expectations of each position 

- A brief description can be found at http://www.myhuron.ca/portfolios/

- The official requirements are in the executive TOR at http://www.myhuron.ca/documents

- Speak with current/past council members for more detail

Step 3: Start brainstorming why you are the best person for the position

- What experiences do you have which relate to the roll and how would you overcome any shortfalls in 
experience? 

Applicants should have experience or demonstrated competency in some or all of the following areas:

VP Finance & Administration

VP Communications

Remember that you will be running against other undergraduate students, none of whom will have experience 
in all the areas above. Do not panic if you have limited relevant work or volunteer experience, the importance 
of soft skills cannot be overstated. If elected, you will be required to develop and utilize all of the relevant soft 
skills. 

Step 4: Develop relationships

• Finance/budgeting

• Sales using a point-of-sale system
• Invoicing and credit sales
• Bookkeeping
• Accounting
• Insurance
• Tax
• Merchandise 
• Law and corporate governance

Soft Skills
• Attention to detail
• Hard work and dedication 
• The ability to say no, balanced with respect for 

experts 
• A desire to learn

• Graphics design
• Basic photography/videography knowledge
• Team leading
• Organization skills

Soft Skills
• Merchandise
• Attention to detail
• Resilience

http://www.myhuron.ca/documents
http://www.myhuron.ca/portfolios/
http://www.myhuron.ca/documents


- Get to know the candidates for/newly elected president and candidates for the other VP positions. 
Follow their campaigns and identify where their campaign promises intersect with your desired portfolio. 
Decide whether you will publicly support candidates for other positions, balancing the risks and rewards

- Make a good impression on the current executive and highly active council members. These individuals 
are worth more than their votes as their social capital can influence the votes of other general assembly 
(GA) members. These people are also the most likely to ask difficult questions at the debate (see Step 
8)

- Be courteous to other people running for the same position as you. The GA will avoid electing VPs who 
are unlikely to get along with the rest of council

- Do not begin campaigning until the start of the campaign period

Step 5: Prepare materials that can be distributed/published immediately following the start of the campaign 
period

- What exactly this entails depends what campaign method(s) you choose. Some ideas include: posters, 
flyers, social media posts, and word-of-mouth techniques. Creativity in this area shows commitment to 
the position and is especially important in a run for VP Communications

- Check that what you are planning is permitted by the elections policy. For anything that you are unsure 
of, receive written permission from the HUCSC’s Chief Returning Officer. Demerit points for policy 
offenses have the ability to sway the results of an internal election more so than a general election

- Again, do not begin campaigning until the start of the campaign period

Step 6: Submit a completed nomination form and attend the all-candidates meeting

Step 7: Begin your campaigning

- For VP Finance & Administration candidates only, there will be a financial literacy test to be completed. 
The nature of this test will be revealed at the all-candidates meeting. Reviewing for the test may be 
beneficial, but memorization will not be required

Step 8: Attend the Sunday HUCSC General Assembly (GA) meeting as instructed 

- You will be notified of the exact format of the debate but the period often progresses as follows: 

o A current member of council will present the results of the financial literacy test 

o Opening statements

o Question period with some space for challenges/rebuttals 

o Closing statements 

- It is at this meeting that current members of the GA will vote for the VP Communications and VP 
Finance & Administration for the next year (i.e. Member of the GA for 2018-19 vote for the VPs for 
2019-20) 

- A list of voting (ordinary) members can be found in the HUCSC Bylaw No. 1 http://www.myhuron.ca/
documents

Step 9: Attend the election results night 

- Internal election results are revealed on the same night as the at-large elections. The reveal is typically 
held in the SAC, but specific timing/location will be provided by the CRO

Bonus Step: Meet with the HUCSC elections committee 

http://www.myhuron.ca/documents


- If another candidate violates the elections policy notify the CRO, ideally with proof of the offense. Make 
sure that the accusation is well-founded

- If you are accused of violating the elections policy you will have an opportunity to defend your actions 
before being awarded any demerit points (demerits can cancel out some of the votes you receive) 

- Depending on your confidence with navigating the policy, it is advisable to consult a knowledgeable 
upper-year student who can provide specific recommendations on disputing the accusation 

- Accusations of violations happen infrequently with internal elections. If you read this far through the 
guide, you probably followed the steps outlined and are unlikely to arrive at this bonus step!

Thank you for your interest in an internally elected VP position and for taking the time to read this document. 
This guide was compiled by previous candidates for these VP positions, individuals who were wildly victorious 
and others who were narrowly defeated. Obviously, following this guide does not guarantee a win, but can set 
you on the path to doing so. 

Good luck! 


